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Leadership Values

1.Toku:

*Act with integrity and humility and energize others through
personal magnetism.

*Have depth in character, while acting with dignity and a
cultivated mind.

*Be virtuous and humble with a sense of awe.

2.Inspire People:

*Show strong commitment to the development and motivation
of others.

*Lead by example and provide opportunities for others to
see a border perspective and develop a keener sense of
responsibility

3.Create "Ba":

*Create an environment within which team members can
build mutual trust, share tact knowledge, and continuously
and jointly develop knowledge in order to achieve a
sustainable competitive advantage.

4.Lead Changes for Evolution:

*Grasp the essence of changing conditions and initiate a new
wave of change.

*Create new values with the spirit of challenge and
entrepreneurship.

5.Commit to our Future:

*Be fully-committed to one's personal mission with passion,
courage and perseverance even in the face of adversity.
*Foresee and mitigate risks at all times.

(C)Mitsui & co., Ltd., 2009
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